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GH�VX�FRQGLFLäQ��HO�UÚJLPHQ�JHQHUDO�GH�ORV�IXQFLRQDULRV�GH�FDUUHUD�

���(O�SHUVRQDO�LQWHULQR�FX\D�GHVLJQDFLäQ�VHD�FRQVHFXHQFLD�GH�OD�HMHFXFLäQ�GH�SURJUDPDV�
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GHQWUR�GH�XQ�SHUÞRGR�GH�GRFH�PHVHV��SRGUÒ�SUHVWDU�ORV�VHUYLFLRV�TXH�VH�OH�HQFRPLHQGHQ�HQ�
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DOWRV�FDUJRV��PLHPEURV�GHO�3RGHU�-XGLFLDO�R�GH�RWURV�äUJDQRV�FRQVWLWXFLRQDOHV�R�HVWDWXWDULRV�
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*HQHUDOHV�\�PLHPEURV�GH�ODV�DVDPEOHDV�OHJLVODWLYDV�GH�ODV�FRPXQLGDGHV�DXWäQRPDV��&RPR�
PÞQLPR�� HVWRV� IXQFLRQDULRV� UHFLELUÒQ� HO� PLVPR� WUDWDPLHQWR� HQ� OD� FRQVROLGDFLäQ� GHO� JUDGR� \�
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5HSUHVHQWDFLäQ� GHO� 3HUVRQDO� DO� VHUYLFLR� GH� ODV� PLVPDV� \� GH� VXV� RUJDQLVPRV�� DJHQFLDV��
XQLYHUVLGDGHV�\�HQWLGDGHV�GHSHQGLHQWHV�HQ�HO�TXH�VHUÒQ�REMHWR�GH�LQVFULSFLäQ�R�DQRWDFLäQ��DO�
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